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KSZTALTOWANIE GOTOWOSCI MAGISTROW Z
ZAKRESU INFORMACJI MIEDZYNARODOWEJ DO o
REALIZACJI KARIERY ZAWODOWEJ

W artykule przeanalizowano pojecie kariery zawodowe;j,
wyznaczano gidwne komponenty gotowosci  przysziych
fachowcow z zakresu informacji miedzynarodowej do pomysinej
realizacji kariery zawodowej. Wyznaczono warunki
pedagogiczne, zabezpieczajgce  efektywne  ksztattowanie
gotowosci przysztych fachowcéw do pomys$inej realizacji kariery
zawodowej oraz przedstawiono gtdwne etapy zaznaczonego

procesu. Wyrézniono motywy bedgce bazowymi dla Bohush Liudmyla
ukierunkowania zawodowego. zdobywca stopnia
naukowego Katedry
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FORMATION OF THE READINESS OF MASTERS IN INTERNATIONAL INFORMATION TO
THE REALIZATION OF A PROFESSIONAL CAREER

The article analyzed the concept of professional career, defines the main components of
future specialists in international information for successful realization of a professional
career. Defined pedagogical conditions that ensure the effective formation of the readiness of
future specialists to the successful realization of the professional career and revealed the main
stages of a specified process. Selected motifs, that are basic to professional orientation.

Key words: professional career, readiness of future specialists for the successful
realization of a professional career, professional orientation, career perspectives, motives of
professional activity.

®OPMYBAHHA rOTOBHOCTI MATICTPIB 3 MDKHAPOOHOI IHOOPMALLIT O
PEANI3AUITI NPO®ECINHOI KAP’EPU

Y cTaTTi npoaHanisoBaHO MOHATTA NPOMECINHOI Kap’epn, BU3HAYEHI OCHOBHI KOMMNOHEHTU
rOTOBHOCTI ManbyTHiX raxiBuiB 3 MiXHAPOAHOI iHpopmMauil Ao ycnilwHOI peanidadil npodecinHol
kap’epu. BuaHadeHi neparoriyHi ymoBu, WO 3abes3nevyoTb edekTuBHe (PopMyBaHHA FOTOBHOCTI
ManbyTHIX dhaxiBuiB A0 yCMilWHOI peanis3auii NpodecinHoi Kap’epn Ta PO3KPUTO OCHOBHI eTanu
3as3HayeHoro npouecy. BwugineHo ™oTuBM, WO saBRAOTbCA 6azoBuMM  Ons NPOdECINHOI
CNpSAMOBAHOCTI,

Knroyoei cnoea: npodecinHa kap’epa, rOTOBHICTb ManbyTHIX daxiBuiB [0 YCRiLIHOI
peanisauii npodecinHoi Kap’epun, NpodeciiHa CNpsIMOBaHICTb, Kap’€pHi MepcnekTuBu, MOTUBU
NpoeCinHOI AiANbHOCTI.

MNMocmaHoeka Haykoeoi npobsiemu ma ii 3HavyeHHs1. OfHa i3 HanBaXxnUBILLMX Npobnem

OCBITHbOI [iFNBbHOCTI Ha Cy4YacHOMYy eTani — HeBiANOBIOHICTb PIBHA  MiArOTOBKM  ManbyTHIX
daxiBuiB notpebam cycninbCTBa Ta iX rOTOBHOCTI A0 NPOMECINHOro po3BUTKY. PUHOK npadi
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HecTabinbHUA, CXUNBbHUN OO0 KOHIOHKTYPHMX KOMMBAHb | BULLA LIKOMA He 3aBXAW BYACHO i
HaneXHUM YMHOM pearye Ha Taki 3MiHW.

Came TOMYy, CYTHICTb pedOopMyBaHHSA Cy4acHOI BULLOI LUKONW — Mepexid Ha NiarotoBKy
KOMNETEeHTHUX, BUCOKOKBanidikoBaHUX axiBuiB, 34aTHUX NPUAMATM CaMOCTINHI PilleHHS i
34iNCHIOBATK YNPaBIiHCbKY OIANbHICTb MiCNsl 3akiHYeHHsT By3y, TOGTO y MOBHiN Mipi 6yTn rotoBumMmn
00 NpodeCinHO-NPaKTUYHOT GisiNbHOCTI.

Y HOBUX couianbHO-EKOHOMIYHMX YMOBaX 3MIHIOETbCA BMMOra [0 CaMOro OCBITHbOrO
npouecy. BysiBcbka OCBiTa — Lie He TiNbKn nepefada 3HaHb, YMiHb | HABUYOK, a iX gudepeHLiadis,
CVHTE3 Ta akTyanisauis. Baxnueum € i Te, sk 3a3Havae H.A. JloHwakoBa [7], wo obpa3s npodecii
SIK KOTHITUBHE Ta €MOLiHEe YTBOPEHHS Y, MEBHIN Mipi, 3MIHIOE CUCTEMY 3arafnibHUX OPIEHTUPIB Y
CyCnNinbHiN Ta iHaMBIQyanbHin cBigoMOCTi ManbyTHIX daxiBLiB.

AHani3z ocmaHHix docnidxeHsb i3 uiel npobnemu. Oinocodcbki Ta NCMXONOriYHI 3acagu
JocnigKkeHHss deHoMeHy nNpodecinHOl Kap’epn penpe3eHTOBaHO B poboTax Takmx HayKOBLIB,
sk O. boganvos, C. [xaHep’'siH, E. 3eep, A. Mapkosa, Jl. MitiHa, €. MorunsoekiH, O. Monn,
O. CapoH, O. UapuueHueBa Ta iH. Y BITYM3HSAHIA NCMXONOro-nefaroriyHin Hayui, couianbHin Ta
ynpaBniHCbKI NCMXonorii npodeciinHa Kap’epa po3rnaaaeTbes Y 3B'A3Ky 3 TaKUMU MOHATTAMM:
»NpoecinHnn XKUTTEBUN wnax’, »ApodecinHa camopeanisauis’, ~npodpecinHe
camoBusHa4veHHs” (€. Nonoeaxa, . Hukoea, M. MNpskHukos, B. CadiH, C. YncTakosa).

TeopeTu4Hi Ta TeXHONOriYHi Mogeni Kap’epHOro NPocyBaHHA po3kpuTo Yy npausx O.
Boganboea, E. 3eepa, I. [loToeoi, T. HescTpyeoi, FO. Ctpenkoea.

TeopeTuUKo-MeToauYHI 3acagu TOTOBHOCTI A0 34iMCHEHHs npodiecinHoi kap’epu Ta i
nnadyeBaHHa po3rnagann T. MHegiHa, A. XXgaHoBud, H. Ll|BeTkOoBa, CYTHICTb |  CTPYKTypy
Kap’epHOI KoMMeTeHUiT 9K cknagHuka npodecinHoi kap’epn — XK. Omutpie, €. MorunboskiH, O.
CapoH.

AHanis pocnigkeHb CBigYWTB, WO UiMliCHE BMBYEHHSA iHOMBIOyanNbHUX OCOGMBOCTEN
3aranbHOro pPoO3BUTKY OCOOWUCTOCTI, BUSIBNEHHS 1i MNPOdECIHOI CNPAMOBAHOCTI, LiHHICHUX
OopieHTaUin, MOTUBIB, XapakTepy, TemnepameHTy, noTpeb, iHTepeciB € HeobXigHUM npu
dhopMyBaHHi rOTOBHOCTI ManbyTHix cpaxiBuiB 4o peanisadii npodeciiHoi kap’'epu.

Mema ma 3aeldaHHs cmammi — pO3KpUTU Ta OOrpyHTYBaTM OCHOBHI acnektu
dopMyBaHHS TOTOBHOCTI MaWbyTHiIX ¢baxiBuiB 3 MikHapogHOi iHdopmauii [0 peanisauil
npodecinHoi kap’epw.

Buknad ocHoeHO20 Mamepiany U o06rpyHmyeaHHsi ompumaHux pe3ysibmamie
dociidKeHHs

Y npodecinHomMy po3BUTKY ManbyTHIX (haxiBuiB HaA3BMYANHO BaXNUBUMW € OBa OCHOBHI
3aBAaHHs: POPMYBaHHS OnepauinHoi CTOPOHU AiANbHOCTI (NPOMECINHNX 3HAaHb, HABUYOK, YMIHb i
MUCIEHHS) Ta 0cobucTicHol cdhepn (MOTKMBIB i iHTEpPeECiB, NMPOMECIMHO 3HAYYLLMX SAKOCTEN TOLLO).
OpgHak He MOxHa 3abyBaTM NpoO CTUMYNIOBaAHHA MoTMBaUii ManbyTHIX daxisuis, BNAUB Ha
CTaBMEHHs A0 [AiNCHOCTI, CTBOPEHHS Y HUX HeOoOXiOHMX MNCUMXIYHMX CTaHIiB 3 YypaxyBaHHAM
iHOMBIgyanbHMX 0cobnMBOCTEN OCOBUCTOCTI.

3asHavaroum CyTHICTb npodpecinHoi ocsitv, M.C. Koponbuyk [5] akueHTye yBary Ha
dopmyBaHHi 0cOBUCTOCTI npocdpecioHana Ha OCHOBI HAyKOBMX 3HaHb, YMiHb i  HaBWYOK.
MpodbeciiHa nigrotoBka ¢paxiBuie y BH3 craHoBUTE cCknagHMM KOMMNNEKC HeobXiaHuX
Pi3HOMaHITHUX YMOB 4115 rapMOHINHOrO PO3BUTKY OCOBUCTOCTI.

onoBHy yBary, Ak 3asHadae M. A. Mipononbcbka [9], Mae ByTU CKOHLEHTPOBaHO Ha
ocobucTocTi ManbyTHLOro gaxiBus, Tak SK Bif TOro, sike 3Ha4YeHHA Mae Ans Hboro npodecia, Sk
BiH CTaBMTbCA A0 iHWKUX nogen, o cebe, 3anexuTb YCNILWHICTE MNPOdECINHOT LiIANbHOCTI i
peanisauis kap’epu.

B yaci HUHIWHIX NepeTBOpeHb Yy CycninbCTBi, 3aTpebyBaHnin TOW TUM OCOBUCTOCTI, KU
30aTHUMN oOUiHUTK cebe i CBOK AisNbHICTb, BMITU KOHCTPytOBaTW CBOIO ManbyTHIO npodecivivy
cTparTerito i ocobucTicHm picT. [Ins Takoro BapiaHTy pO3BUTKY 0COOMCTOCTI HeoOxigHa nepwl 3a
BCE MCUXONOro-negaroriyHnin cynposig i nigTpumka.

AHanizytoum pesynbTtaty HaykoBUX OOCHIIKEeHb MOXHA BUAINUTA TPWU rPynu MCUxonoro-
negaroriyHUX YMOB YyCnilLHOro popMyBaHHSA FOTOBHOCTI MaricTpiB 3 MiXXHapoaHoi iHdopmalii o
peanisauii npodecinHoil kap’'epu.

[lo ymMOB nepLuoi rpynu BigHOCATLCA Taki:

* PO3YMiHHA MaricTpamu 3HauvyLLOCTi CBOET ManbyTHBLOI Npodoecii i BUMOT, AKi CTaBNATbLCS Y
cycninbCTBi 40 dhaxiBug Uiel ranysi;
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* NO3UTMBHA MOTUBALLIA O CAMOCTBEPIKEHHS B CTYAEHTCbKOMY KONEKTUBI;

* LinecnpsaMoBaHIiCTb Yy NidHaBasbHIN Ta NPaKTUYHIA AianbHOCTI Mig Yac  HaBYyanbHOro
npouecy;

* afeKkBaTHa caMoOLjiHKa CBOIX OCOBUCTICHMX SIKOCTEN | CTYNEHs NiAroTOBIIEHOCTI 40
ManbyTHBLOI NPaKTUYHOI OiANBHOCTI NICNs 3aKiHYeHHS BY3Y;

* NparHeHHsi 4O BOOCKOHAaNEHHs NpodeciiHuX SSIKOCTEN i 0COBUCTOCTI B LinoMy.

[lo ymOB Apyroi rpynu Hanexarb:

* YiTKe YCBIOOMIIEHHS BUKNagaubkUM Ta KEPIBHUM CKNagoM BULLOMO HaBYaribHOro 3aknagy
Cy4acHMX BUMOr [0 NiAroTOBKM (haxiBLiB, BMBYEHHSA i 0O’'€KTMBHA OLiHKA PIiBHA MiArOTOBNEHOCTI
CTYOEHTIB A0 NpOdECINHOI OisiNbHOCTI MNicnsa 3aKiHYeHHS BY3y, CTyNeHs COPMOBAHOCTI Y HUX
BiANOBIAHNX NPOMECINHNX SKOCTEN;

* NraHyBaHHS Ta OpraHisauia HaB4YarbHO-BMXOBHOIO NMpoLecy 3 ypaxyBaHHAM 3a3HavYeHuX
BMMOT;

* MOparbHO-NCUXosoriYHa Mobinisauis MaricTpie Ha OBONOAiIHHS 3HAHHAMM BigNOBIOHO OO
HaBYarnbHUX Nporpam;

* CMOHYKaHHSI CTyAeHTiB A0 Ge3nepepBHOro BOOCKOHANEHHS CBOIX MO3UTUBHUX SIKOCTEW,
3HaHb, HABWNYOK | YMiHb, HEOOXiOHMX ONst ePeKTUBHOI NPOdECINHOT OisiNbHOCTI 3a haxoM.

[lo uncna ymoB TpeTbOoi rpynu, 06yMOBNEHMX CMiNbHOK AISNbHICTIO CTYAEHTIB | BUKNagaYis,
cnig BigHecCTu:

* €0HICTb NOrNsAiB, YCTAHOBOK, 3arasnibHe nparHeHHa Ao pearni3auil HaB4YanbHUX Nporpam Ha
BMCOKOMY piBHi, 4O MakCUManbHOI pe3ynbTaTMBHOCTI BCiX BMAIB gisinbHocTi y BHS;

* npodeciHy cnpsiMOBaHICTb B3aeMO/iT BMKNadaYiB i CTYOEeHTIB;

* MO3UTUBHI B3aEMUHN MK CyO’€KTamMn HaB4YaNbHOrO MpoLecy, B3AEMOPO3YMIHHS i
B3aemornosara;

* BUKOPUCTAHHSA Y NpodpecinHin NigroToBLi MaricTpiB MOXMIMBOCTEN Cy4acHOro LUndpoBoro
OCBITHLOrO cepefoBuLLa.

HisnbHICTb CTYAEHTIB Mae KOHKPETHY BHYTPILLUHIO CTPYKTYPY: METY, MOTUBM, CNOCOGMU.

B dkocTi HamBaknuBiwmMx (CUCTEMOYTBOPIOBANbHMX) YMHHUKIB OCOBUCTOCTI, rOTOBOI 00
peanisauii npodecinHol kap’epu, Ha paymky E.®. 3eepa, € npodeciiHa cnpaAMOBaHICTb
ocobuctocTi. lMpodeciiHa cnpsiMOBaHICTb CKNAOa€eTbCsA i3 HACTYMHUX KOMMOHEHTIB: MOTUBMW,
LiHHICHI opieHTaLil, npodecinHa no3uuis, npodeciiHe camoBuaHayYeHHs. py LbOMY «Ha Pi3HUX
eTanax CTaHOBMIEHHSA Ui KOMMOHEHTM MalTb pi3HEe 3MICTOBE HarnoOBHEHHs, OOymoBreHe
XapakTepoM MpoBIgHOT AiANbHOCTI | piBHEM NPodeciHOro po3BMTKYy ocobucTocTi» [3 ].

dopmyBaHHA MOTMBIB, SK crnpaBednuBo 3asHadae M.[M.Makcumuyk [8], Tak camo, K i
cuctemu Uinen i Hamipis, BigbyBaeTbca ogHoYacHO i3 dhopmyBaHHAM noTpeb. MNMotpeba Ta iHLWi
KOMMNOHEHTW (iHTepecwn, Uini, Hamipu) CTaloTb CTIMKILLMMKU 3a paxyHOK Ginbl rimmboKoro nisHaHHA
nepcnekTneM ManbyTHbOI Npodecii 1 TpaHcdopmauieto AaHoi noTpebu mManbyTHbOro gaxisusa y
KOHKPETHI MOTMBM.

MpocpeciiHa cnpsimoBaHicTb, sk Bkasye J1.I. BoxoBuy [2], obymoBrneHa TUMKU AKOCTAMM
ocobucTocTi, i norngaaMn, nparHeHHAMK, NEPEeXUBaHHAMM, WO YXe copmyBanucs 40 AaHOro
yacy. b.®.JTomoBuM [6] npodreciiHa cnpAMOBaHICTb BM3HA4YaeTbCA HAK iHTerpasibHa BracTMBICTb
0COBUCTOCTI, sika XapakTepusye CTaBfieHHA NoAuHK 4o obpaHoi npodecii. PakTop npodeciiHoi
CrpPSIMOBAHOCTI Bigirpae 3HayHy ponb, SK NP NigroToBui ManmbyTHIX ¢haxiBuiB, Tak i BU3Ha4ae
ycnix y ManbyTHin npodecinHin gianeHocTi. A.M.Monnascbka [10] 3a3Havae, WO CnpsMOBaHICTb
BM3Ha4Yae iHTepec o npodecii, 6axaHHa yChilwHO 3anmaTuca Heto | 3peanidyBatu nNpodecinHy
kap’epy. Came xapaktep LiSNbHOCTI , KO 3aNMaeTbCA OCOBUCTICTb, BUCTYNAE B SIKOCTiI KPUTEPItD
copMOBaHOCTI NPOdECIHOI CNPAMOBAHOCTI, 9Kka nepeabayae HasBHICTb YCTPEMIiHb 0COBUCTOCTI
Ta 1l rOTOBHICTb A0 YCNiWHOI NPOMECiNHOI AianbHOCTI. ABTOp BBaXkae OCOOUCTICHY npodecinHy
CrpSIMOBAHICTb MPOBIAHO cepen CYO €KTUBHUX YMHHMKIB, IO CNPUSAOTb OOCATHEHHIO BEPLUMHM
npoecinHoi AianbHOCTI Ta peanisaLil npodecinHoi kKap’epu.

Y npoueci po3BUTKY NPOGECIMHOI CNPSMOBAHOCTI Marictpy — MaunbyTHi daxisui 3
MiXKHapOAHOT iHpopmMaLil NpoxoaaTb Aekinbka eTanis.

MovaTkoBW eTan: CTyAeHT 30BHI NPUIUMAE PilleHHs OCBOITM KOHKPETHY Npodecito, Maro4un
€MOLiMHMI HaCTpir, eni3oaUYHNA, CUTYaTUBHUI iHTEpeC, OOHaK Y HbOro HeMae CaMOCTIMHOCTI, | He
NposABNAETLCSA iHiLiaTUBA.

Opyrun etan: CTyaeHT mMae pikcoBaHy YCTaHOBKY Ha npodiecito i Ginbll CTilKi iHTepecw; y
HbOIO MPOSIBIIAKTLCA CXUMNBbHOCTI, OAHAK BiNbLUe NOro LiKkaBAsaTb NPaKTUYHI CTOPOHN HAaBYarbHOMO
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maTtepiany; y HbOoro NposiBNAETbCA MOYYTTA BNEBHEHOCTi B COBI, CAMOCTIVHICTb; (OPMY€ETHCS
NoYyTTS BigNOBIAANBHOCTI.

TpeTin eTan: cTygeHT Mae TBepay YCTaAHOBKY Ha mnpodecito, nposiBnse ocobnmey
3axOnMeHiCTb, 49K MNPaKTUYHUM TakK | TeopeTU4HMM acnekTamu HaBvanbHOro Martepiany;
BigOyBaeTbCA caMOCTBEPOXKEHHSI 0COBUCTOCTI Yepe3 NpodecinHy AiNbHICTb.

UeTBepTUN CTyNiHb: 3aXONSIEHHA CBOE Npodpecieto; ocobuCTICTb | npodecinHa AiAnbHICTb
3NMBaETLCA B €OuHe Uine: npodecinHa CnpsiMOBaHICTb (POPMYETLCS NPU HASIBHOCTI BESTUKUX
3gibHocTen oo obpaHoi npodecii, BiA3HA4YaeTbCA BMCOKa NPodeciiHa MalCTEPHICTb Ta HasiBHICTb
npodecinHoro igeany.

Takum 4ymHoMm, phopmyBaTn NPodecinHy CNPSAMOBAHICTb CTYLAEHTIB — 3HA4YUTb CTUMYIOBATU
IX MO3UTMBHE CTaBMEHHSA A0 ManbyTHLOI Npodecii, NparHeHHs NiABMLLYBaTX CBOK KBanidikauito
nicns 3akiH4eHHs By3y, peanidyBaTn npodyeciviHy Kap’epy.

3asBuyanm MOTMBK, WO ABNAOTbCA 6asoBMMM aANnNa  NpodeciHoi  CnpsIMOBAHOCTI,
HEOOHOPIOHI 3a MNOXOMKEHHAM Ta XapakTepom 3B'si3Ky i3 npodpecieto. Y [aBHOMY acnekTi
NpaBoOMipHO BUAINUTY rPynNu MOTUBIB:

» nepwa rpyna — MOTUBM, WO BUpaxawTb NoTpeby B TOMY, WO CTAaHOBUTb OCHOBHWIA
3MiCT npodoecil;

» [ppyra rpyna MOTKMBIB NOB’si3aHa i3 BigobpaykeHHsAM ocobnmBocTen Npodecii B CyCninbHin
CBiOOMOCTI (MOTMBM NPECTUXKY, CYCNINbHOI 3HaAYYyLOCTi Npodecii, couianbHOro ctaTycy );

» TpeTs rpyna MOTUBIB BUpaXkae paHilie cpopmoBaHi NnoTpebn 0CobUCTOCTI, akTyanisoBaHi
npu B3aemMogii 3 npodecieto (MOTMBM CaMOPO3KPUTTS i CAaMOCTBEPAXKEHHS, MaTepianbHi noTpebn,
0COBMMBOCTI XapakTepy, 3BUYOK);

» 4eTBepTy rpyny CcKnagawTb MOTMBM, SIKi BUpaxarTb OCOOMMBOCTI CaMOCBIAOMOCTI
ocobucTocti B ymoBax B3aemogil 3 npodecielo (MEpekoHaHiCTb y BRNAcHin NpugaTHOCTI, Yy
HasABHOCTI NOTEHL,ianoM, Y HasiBHOCTi TBEPAXKEHHI "MOE MOKMUKAHHA»).

TakMM YMHOM, MCUXOMOMYHUMKN MexaHi3MamMyn NPodECINHOI CNPSAMOBAHOCTI OCOBUCTOCTI
MOXyTb BMUCTYyNaTM cCkrnagHa OaraTtopiBHEBA CTPYKTypa MOTUBIB, LUIHHOCTENA, OCOOUCTICHUX
nepekoHaHb, LWO BW3Ha4YalTb NPOGECINHO-BaXMBI SKOCTi, SKi 3abe3nevytoTb peanisadito
npodecinHoi kap’epu.

BuxoBaHHA nepenbavae OPMYBaHHS XUTTEBMX MNO3ULIN, NPOMECINHNX | Kap’epHMX
LiHHOCTeR, ifeanis i Uinen, BU3HAYEHHA CTyMNeHs X y3ro4XeHoCTi Ta HecyrnepeyHocTi. BuxoBaHHSA
MOXe ByTu fieBUM, KO NepexoauTb B CAMOBMXOBaAHHSA Ta CTUMYIIHOE BNAcHY akTUBHICTb.

Takum 4YmHOM, y (bOpMyBaHHI FOTOBHOCTI ManbyTHbOro daxisusa 3 MKHapOAHOI iHdbopmauii
00 peanisauii npodecinHoi Kap’epn BenuKy pornb Bigirpae camoBuxoBaHHs. [lpodpeciiHe
CaMOBUXOBAHHA — CBigOMa, UiNecnpsiMmoBaHa, CUCTEMaTU4YHa AisNbHICTb 0CcobUCTOCTi  Woao
pPO3BUTKY i BOOCKOHaneHHa y cebe akocTewn, BigMOBIAHWX CYCMifIbHO 3HA4YUMMOro MoparbHOMY
|p,eany, a TakoX 34ibHocTeln, YMiHb i HaBMYOK, HeobXigHMX Ans obpaHoi npodecii Ta peanisauil
Kap'epHWUX NnaHi..

MoTpeba y npodecinHOMY CamMOBUXOBaHHI € NOKAa3HMKOM COLiaribHOI 3pifioCcTi 0CoBUCTOCTI,
CTYNiHb SAKOI BW3HA4Ya€eTbCA HEBIQNOBIAHICTIO i NPOMECINHOI NiArOTOBKM BMMOram CycnifnibCTBa.
YcTaHOBKa Ha CaMOBMXOBaHHS B 3B’SI3Ky i3 NiArOTOBKOK A0 ManbyTHbOI Npodecii cnpusie Tomy,
Wo oTpumaHa iHdopmauia  ManbyTHiMM  daxiBuAMM  CNPUMAMAETbCS,  OUIHIOETbCS i
BMKOPWUCTOBYETLCH BIiAMOBIOHO [0 3aBAaHb PopMyBaHHSA y cebe npodecinHux skocTtern Ta
rOTOBHOCTI 40 peanisauii npodecinHoi kap’epu.

YcniwHicTe hopMyBaHHA rOTOBHOCTI ManbyTHiX dhaxiBuiB i Ti KOMMOHEHTIB OO peanisauii
nNpodecinHol kKap’epu 3aneXxnTb Big NEBHMX YMOB.

Mepw 3a BCe, Big BHYTPIWHBOrO MNPUUHATTA MaricTpamu ManbyTHbOT Npodecii, CTaBNeHHA
00 Hei, ske obymoBrieHo ix noTpebol A0 Mi3HaHHA, iHTepecamu i igeanamu, UiHHICHUMUK
opieHTauiamn. [podeciiHa kap’epa, K MU BBaXaemo, ABNAe cobor CBIAOMO OOpaHWuiA i
peani3zoBaHuin NIOOMHOK LWAAX NPOMECIMHOIO MPOCYBaHHS, PEe3yNbTaTOM SKOr0 € [OCArHEHHS
nesHoro «6axaHoro» cratycy. CyTTeBUM MOMEHTOM LUine noknagaHHa ManbyTHix daxisuiB y
OOCSArHEHHI npodpeciviHoro craTtycy — Ak 3asHada C.M.TapacoBa [11] — € iX yaBneHHsA nNpo ycrix.
Ycnix BXOAUTb [0 CTPYKTYpU MOTMBAUIl OCOBMCTOCTI, CNPSMOBYE 1 aKTMBHICTb i SBNAETHCSH
OCHOBOI CTpaTeril Kap’epHOro pocTy.

OcobucTictb, obupatoum npodecito, 9k 6K NPOEKTye CBOK MOTUBALINHY CTPYKTYpPY Ha
CTPYKTYpPY (pakTopiB, NoB’A3aHuX i3 NpodpecCinHO AisanbHICTI0. Y npoueci OCBOEHHS npodecii
BigOyBaeTbCca TpaHcdopMaLlis CTPYKTYpU MOTUBALIMHOI cdhepun cyb’ekTa QiANbHOCTI, NpUYoMYy 3i
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3MiHOIO piBHS MpodiecioHanisauii 3MiHIOETbCS | cuctema npodeciiHMx MoTuBiB. To6TO, HaBiTb
BMCOKMIA piBEHb 34i0OHOCTEN HEe MOXe KOMMEHCYBATW HU3bKY MOTMBALil0 4O HaBYaHHS abo ii
BiCYTHICTb i, TakKMM YMHOM, HE MOXE rapaHTyBaTM YCMIWHICTb MNPOdECINHOI AianbHOCTI Ta
peanisauito Kap’epHOro pocTy.

Y npoueci dopmyBaHHA TOTOBHOCTI ManbyTHiX daxiBuiB A0 NpodeciiHoi Kap’epu
CTPYKTYPHUM €efleMEeHTOM MOTUBALUINHOrO KOMMOHEHTY BWUCTynawTb nepcnektusn. [loTpebw,
3axonfieHHs Ta iHTepecu CTyaeHTa BUHUKAOTb HA OCHOBI YCBILOMIIEHHS MEPCMNEKTMB i agekBaTHOI
OLHKN CTYMEeHsA Hey3rofXeHOCTi BMMOI MepcrnekTMB 3 UiHHOCTAMWU Ta GaxaHHaMWM. Ha ocHOBI
3aranbHO 3HaYMMMX nepcnekTMB POPMYIOTLCA CBITOMNAL Ta NOrMsav, NepekoHaHHsa Ta igeanwu,
cucTema Uinen Ta yCTaHOBOK, HaMipu 4O peanisauii npodecinHoi Kap’epu.

BucHoeku ma nepcnekmueu nodanbwux 00cCnioXeHb. Taknm 4YMHOM, edeKTUBHEe
dopmyBaHHs TOTOBHOCTI MambyTHiX paxiBuiB 3 MiKHapogHoi iHdopmauii [o peanisauii
npodecinHoi  kap’epn, 0asyeTbCs Ha [OTPUMAHHI BU3HAYEHUX HaMW OCHOBHMX MNO3WULIN
negaroriyHoro cynposogy:

v’ bopMyBaHHs Ta nigTPMMKA  CTilKOT NPOMECINHOI  CNPSIMOBAHOCTI  OCOOMCTOCTI
ManbyTHbOro daxisus Ha ycnilHy kap’epy B 06paHin cdepi AisnbHOCTI;

v/ PO3BUTOK LIHHICHOTO CTaBMeHHS A0 ManbyTHbOI npodecii, iHTepecy A0 Hei, pPO3BUTOK
noTpebu B peanisadii Kap’€pHMUX OOCATHEHHSX;

v/ PO3BUTOK Ta YAOCKOHANEHHs pedreKCUBHUX YMiHb, CMPSIMOBAHMX Ha aHani3 i OLuiHKy
BMNacHOI AisiNbHOCTI, CBOIX MOXITMBOCTEN, (POpMYyBaHHA 06pa3y «A» Ak cyb’ekTa, OpieHTOBAHOro Ha
peani3auito npodecinHoi kap’'epu;

v' (bOpMyBaHHsi  €MOUINHOT  CTINKOCTI, LinecnpsiMoBaHoCTI, PO3BUTOK  HaBUYOK
CaMOKOHTPOJHO.
lMepcnekTnBHe OOChiMKEHHST AaHoi npobnemu nepenbadae  BUBYEHHS MeToaNK

AiarHOCTUKM Ta MOHITOPUHIY NpodecinHOi nNpuaaTtHOCTI ManbyTHIX daxiBuiB, WO BAAMBaE Ha
npouec ycniwHol peanisadii npodecinHol kap’epw.
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FORMATION OF THE READINESS OF MASTERS IN INTERNATIONAL INFORMATION TO
THE REALIZATION OF A PROFESSIONAL CAREER

L. BOGUSH

Formulation of scientific problem and its significance. One of the most important
problems of educational activity at the present stage is the discrepancy between the level of
preparation of future specialists for the needs of society and their readiness for professional
development. The labor market is unstable, is prone to fluctuations in market conditions and the
higher school is not always timely and appropriately responsive to such changes.

That is why the essence of the reform of the modern high school is the transition to the
training of competent, highly qualified specialists who are able to make independent decisions and
carry out management after graduation, that is, to be fully prepared for professional practice.

In the new socio-economic conditions, the requirement for the educational process itself is
changing. Higher education is not only the transfer of knowledge, skills and abilities, but their
differentiation, synthesis and actualization. It is also important, as noted by H.A. Lonshakova [7],
that the image of the profession as a cognitive and emotional formation in, to a certain extent,
changes the system of common landmarks in the social and individual consciousness of future
specialists.

Analysis of recent research on this problem. The philosophical and psychological
principles of the study of the phenomenon of a professional career are represented in the works of
such scholars as O. Bodalov, S. Ganerian, E. Zeier, A. Markov, L. Mitin, E. Mogilovkin,
O. Mall, O. Sadon, O. Tsaritstseva and others. In the national psychology and pedagogical
science, social and managerial psychology, a professional career is considered in connection with
such concepts as "professional life path", "professional self-realization”, "professional self-
determination” (Y. Golovaha, G. Nikova, M. Pryazhnikov, V. Safin, S. Chistyakov). Theoretical and
technological models of career advancement are disclosed in the works of O. Bodalov, E. Zeyera,
I. Lotova, T. Nevstrueva, Yu. Strelkova.

Theoretical and methodical principles of readiness for the professional career and its
planning were considered by T. Gnedin, A. Zhdanovich, N. Tsvetkov, the essence and structure of
career competence as a component of a professional career - Zh. Dmitriev, E. Mogilevkin,

O. Sadon.

Analysis of researches shows that a holistic study of the individual characteristics of the
overall development of the individual, the identification of his professional orientation, value
orientations, motives, character, temperament, needs, interests is necessary in shaping the
readiness of future professionals to implement a professional career.

The purpose and objectives of the article are to reveal and substantiate the main
aspects of forming the readiness of future specialists in international information for the realization
of a professional career.

Presentation of the main material and the substantiation of the results of the
research. There are two main tasks in the professional development of future specialists: the
formation of the operating side of the activity (professional knowledge, skills, abilities and thinking)
and the personal sphere (motives and interests, professionally significant qualities, etc.). However,
one should not forget about stimulating the motivation of future specialists, the impact on the
attitude to reality, the creation of the necessary mental states in them, taking into account the
individual characteristics of the individual.

Noting the essence of vocational education, M.S. Korolchuk [5] focuses on the formation of
a personality of a professional on the basis of scientific knowledge, skills and abilities. Professional
training of specialists in higher educational institutions is a complex complex of necessary
conditions for the harmonious development of the individual.

The main attention, as noted by M.A. Miropolskaya [9], should be concentrated on the
personality of the future specialist, since the success of the professional activity and
implementation depends on the importance of the profession for him, as he relates to other people
career.

In the time of the current transformations in society, the type of person who is capable of
evaluating himself and his activity, being able to construct his future professional strategy and
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personal growth is in demand. For such an option of personality development, first of all,
psychological and pedagogical support and support is necessary.

Analyzing the results of scientific research can be distinguished three groups of
psychological and pedagogical conditions for the successful formation of the readiness of masters
from international information to the realization of a professional career.

The conditions of the first group include the following:

» Master's understanding of the importance of their future profession and the requirements
placed in the community to a specialist in this field;

« Positive motivation for self-affirmation in a student's team;

* Target in cognitive and practical activities during the educational process;

» Adequate self-esteem of their personal qualities and degree of readiness for future
practical activities after graduation;

« striving for improvement of professional qualities and personality ingeneral.

The conditions of the second group include:

* A clear understanding of the teaching staff and senior staff of higher education institutions
of modern requirements for the training of specialists, studying and an objective assessment of the
level of preparedness of students for professional activity after the completion of the university, the
degree of their formation in their respective professional qualities;

» Planning and organization of educational process taking into account the specified
requirements;

» moral and psychological mobilization of masters to master knowledge in accordance with
the curriculum;

* inducing students to continuously improve their positive qualities, knowledge, skills and
abilities necessary for effective professional activity.

Among the conditions of the third group, stipulated by the joint activities of students and
teachers, should include:

« the unity of views, attitudes, the general desire to implement educational programs at a
high level, to maximize the effectiveness of all types of activities in higher education;

* professional orientation of the interaction of teachers and students;

* positive relationships between subjects of the educational process, mutual understanding
and mutual respect;

* use of the opportunities for a modern cyor educational environment in the professional
training of masters.

The activities of students have a specific internal structure: purpose, motives, methods.

E.F. Zeera, as the most important (system-forming) factors of the personality, ready for realization
of a professional career. is a professional orientation of the person. Professional orientation
consists of the following components: motives, value orientations, professional position,
professional self-determination. Thus "at different stages of formation, these components have
different content content, due to the nature of the leading activities and the level of professional
development of the individual" [3].

Formation of motives, as M.P. Maksymchuk rightly states [8], as well as the system of goals
and intentions, takes place simultaneously with the formation of needs. The need and other
components (interests, goals, intentions) become more stable at the expense of a deeper
knowledge of the prospect of future pravfession and the transformation of this need of a future
specialist into specific motives.

Professional orientation, as pointed out by L.I. Bozhovich [2], due to those qualities of the

person, her views, aspirations, experiences, which have already formed to this time.
B.F. Lomov [6] professional orientation is defined as the integral property of the individual, which
characterizes the attitude of man to the chosen profession. The factor of professional orientation
plays an important role, as in the preparation of future specialists, and determines the success in
future professional activities. A.P. Poplavskaya [10] notes that the orientation determines the
interest in the profession, the desire to successfully engage in it and implement a professional
career. It is the nature of the activity that the person deals with as a criterion for the formation of a
professional orientation, which involves the presence of aspirations of the individual and his
readiness for successful professional activity. The author considers personal professional
orientation as the leading one among the subjective factors that contribute to the achievement of
the peak of professional activity and the realization of a professional career.
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In the process of developing a professional orientation masters - future specialists in
international information are several stages.

Initial stage: the student externally decides to master a particular profession, having an
emotional mood, occasional, situational interest, but he has no autonomy and no initiative.

The second stage: the student has a fixed installation on the profession and more stable
interests; he has propensities, but more interested in the practical aspects of the educational
material; he has a sense of self-confidence, independence; a sense of responsibility is formed.

The third stage: the student has a solid setup on the profession, shows particular
enthusiasm, both practical and theoretical aspects of the educational material; Self-affirmation of
an individual takes place through professional activity.

Fourth degree: admiration for their profession; personality and professional activity merges
into a single whole: professional orientation is formed in the presence of great abilities for the
chosen profession, high professional skills and the presence of a professional ideal.

Thus, forming the professional orientation of students - is to stimulate their positive attitude
to the future profession, the desire to improve their qualifications after graduation, to pursue a
professional career.

Usually motives that are basic for professional orientation are heterogeneous in origin and
the nature of the connection with the profession. In the long run, it is rightly possible to distinguish
groups of motives:

» the first group - motives that express the need for what constitutes the main content of
the profession;

» The second group of motives is connected with the reflection of the peculiarities of the
profession in the public consciousness (motives of prestige, social significance of the profession,
social status);

» The third group of motives expresses previously formed personal needs, actualized
during interaction with the profession (motives of self-disclosure and self-affirmation, material
needs, features of character, habits);

» The fourth group consists of motives that express the peculiarities of self-
consciousness of the person in terms of interaction with the profession (belief in own suitability, in
the presence of potential, in the presence of the statement "my vocation™).

Thus, the psychological mechanisms of the professional orientation of the individual can be
a complex multilevel structure of motives, values, personal beliefs that determine the professional
gualities that ensure the implementation of a professional career.

Education involves the formation of vital positions, professional and career values, ideals
and goals, determining the degree of their coherence and consistency. Education can be effective
if it goes into self-education and stimulates its own activity.

Thus, self-education plays an important role in shaping the readiness of the future specialist
in international information for the implementation of a professional career. Professional self-
education is a conscious, purposeful, systematic activity of the individual in relation to the
development and improvement of qualities appropriate to a socially significant moral ideal, as well
as the abilities, abilities and skills necessary for the chosen profession and the implementation of
career plans.

The need for professional self-education is an indicator of social maturity of a person whose
degree is determined by the inconsistency of her professional training with the requirements of
society. The installation of self-education in connection with the preparation for the future
profession contributes to the fact that the information received by future specialists is perceived,
evaluated and used in accordance with the tasks of forming their professional qualities and
readiness for the implementation of a professional career.

The success of forming the readiness of future specialists and their components for the
realization of a professional career depends on certain conditions.

First of all, from the internal acceptance of the masters of the future profession, the attitude
towards it, which is due to their need for knowledge, interests and ideals, value orientations. A
professional career, we believe, is a deliberately chosen and implemented person's way of
professional advancement, which results in the achievement of a certain "desired" status. As the
S.M. Tarasov [11] notes, the essential point of the goal-setting of future specialists in achieving
professional status is their perception of success. Success enters into the structure of the
personality motive, directs its activity and is the basis of the strategy of career growth.
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Personality, choosing a profession, as it would project its motivational structure into the
structure of factors related to professional activities. In the process of mastering the profession
there is a transformation of the structure of the motivational sphere of the subject of activity, with
the change in the level of professionalization is changing and the system of professional motives.
That is, even a high level of ability can not compensate for low motivation to study or lack of it and
thus can not guarantee the success of professional activity and the realization of career growth.

In the process of forming the readiness of future professionals to professional careers, the
structural element of the motivational component is the prospect. The needs, hobbies and interests
of the student arise on the basis of awareness of the prospects and an adequate assessment of
the degree of inconsistency of the requirements of prospects with values and desires. On the basis
of universally important perspectives, a worldview and views, beliefs and ideals, a system of goals
and objectives, and intentions for the realization of a professional career are formed.

Conclusions and perspectives of further research. Thus, the effective formation of the
readiness of future specialists in international information to the realization of a professional career
is based on observance of the main points of pedagogical support we have set:

v’ formation and support of a stable professional orientation of the person of the future
specialist on a successful career in the chosen field of activity;

v development of a value relation to the future profession, interest in it, development of the
need for career achievements;

v development and improvement of reflexive skills aimed at the analysis and evaluation of
their own activities, their capabilities, the formation of the image of the "I" as a subject oriented
toward the implementation of a professional career;

v’ formation of emotional stability, purposefulness, development of self-control skills.

Prospective study of this problem involves studying the methods of diagnostics and
monitoring of the professional suitability of future specialists, which influences the process of
successful implementation of a professional career.
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